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What this talk will cover

- The BMA
- Your F1 contract 
- Pay
- Working hours and rotas
- Work scheduling 
- Exception reporting
- Access to rest
- Speaking up

25 July, 2021
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Welcome to your new contract

− Salary
− Working hours and rotas
− Leave
− Duration of placement
− Location

25 July, 2021
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Salary

Junior doctors in England are on the 2016 contract

― Paid a basic salary at a nodal point linked to grade 
― Five nodal points on pay scale
― More basic pay at an earlier stage of training

25 July, 2021
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Basic salary (as of 1 April 2020)

25 July, 2021

Stage of training Annual salary value (£) 

FY1 28,243

FY2 32,691

CT1-CT2
38,693

ST1-ST2

CT3
49,036

ST3-ST5

ST6-8 52,036
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Actual salary 
Basic salary +
― Payment for up to 8 additional hours worked over the standard 40-hour week (or above contracted 
hours if less than full-time) – this is paid at 1/40th of basic pay

― Weekend allowance

25 July, 2021

Frequency Percentage

1 weekend in 2 15%

Less frequently than 1 weekend in 2 and greater than or equal to 1 weekend in 3 10%

Less frequently than 1 weekend in 3 and greater than or equal to 1 weekend in 4 7.5%

Less frequently than 1 weekend in 4 and greater than or equal to 1 weekend in 5 6%

Less frequently than 1 weekend in 5 and greater than or equal to 1 weekend in 6 5%

Less frequently than 1 weekend in 6 and greater than or equal to 1 weekend in 7 4%

Less frequently than 1 weekend in 7 and greater than or equal to 1 weekend in 8 3%

Less frequently than 1 weekend in 8 No allowance

support@bma.org.uk
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Actual salary 

− On-call availability allowance 8% 

− Payment for work undertaken while on-call  

− Enhanced rate +37% of basic pay for work 21.00-07.00

− Flexible pay premia (FPP) if applicable

− LTFT (less than full time): Annual allowance £1000

− London weighting

25 July, 2021
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Payslip guidance

25 July, 2021
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Leave

Annual leave
− 27 or 32 days (after 5 years’ 

service)
− Life-changing events 
− Not be fixed to a working pattern

− Sick pay
− Study leave

25 July, 2021
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Sick leave and pay

25 July, 2021

Entitlements:
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Study leave

25 July, 2021

Grade Days per annum

Foundation Doctor Year 1 15

All other doctors in training 30

• F1 year study leave contains regular, scheduled 
teaching.
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Working hours

Important point; there are many limits!

- Average weekly work

- Total weekly work

- Maximum weekends 

- Maximum consecutive shifts

- Maximum length of shift

- Rest after night shifts

- On call periods

25 July, 2021
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Working hours

No more than 48 hours of work per week on average, and no more than 
72 hours in any 168 hour rolling period

25 July, 2021

5-hour shift = 

at least one 30-
minute break

9-hour shift = 
at least two 30-
minute breaks

support@bma.org.uk

12-hour shift = at 
least three 30-
minute breaks
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Working hours

-Maximum 1 in 3 weekends (except exceptional circumstances)

-Maximum 7 consecutive shift

-Maximum 4 consecutive long day shifts

-Minimum 46 hours rest after nights

-Maximum 13 hour shift length 

-Consecutive on call periods only at weekends

25 July, 2021
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Breaches of working hours

• Fines incurred for breaches of working hours or rest

- Missing 25% of breaks over 4 weeks

- Breach of maximum working hours

- Breach of 13 hour shift length

- Breach of 11 hours rest in 24 hour period

- Breaches of continuous or total rest during NROC

25 July, 2021
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Work schedule

25 July, 2021

− Work commitments and training 
outcomes

− Details of your working supervisors, 
pay, hours, and training

− Your rota

− Safeguarding officer details

− Rota provided – 8 weeks

− Personal duty roster – 6 weeks 

− Must meet with ES within 4 weeks of 
your start date to personalise the 
work schedule

support@bma.org.uk



©British Medical Association

Exception reporting

25 July, 2021

Where a work schedule does not reflect the reality of 
what you are doing – in terms of service or training –
submit an  exception report.

‘significant or regular departure’

– Variation to working hours

– Missed training opportunity

– Safety concerns

support@bma.org.uk
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Exception reporting – key points

- Submit within 7 or 14 days

- Compensated with pay/TOIL

- May generate work schedule review

- Closed within 7 days

25 July, 2021
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Guardian of safe working

25 July, 2021

What do they do? 
Provide independent scrutiny and accountability to internal trust 
mechanisms to ensure that juniors work safely

− Senior appointment

− Independent

− Oversees working hours issues

− Appraised by trainees

Freedom to Speak up Guardian

support@bma.org.uk
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Junior doctor forums

- Contractual obligation
- Facilitated by the GoSW
- Forum to raise concerns/issues
- Holds the ‘fine pot’

25 July, 2021
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• Your Trust (employer) are commissioned via HEE to provide your training. 
• Your training is governed by a system that exists within and beyond your 

Trust. 
• Trust – Educational Supervisor, Foundation Programme lead, Guardian of 

Safe Working, Director of Medical Education
• Deanery – Foundation Programme Director, Postgraduate Dean
• National – Health Education Body, General Medical Council 

Training entitlements

25 July, 2021
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Managing fatigue

- All Trusts in 
England are 
signed up to 
the BMA 
fatigue and 
facilities 
charter

25 July, 2021
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Speaking up 

- You have a professional duty, under Good medical practice 
(paragraph 25), to raise concerns about anything that impacts 
patient safety or could impact patient safety

- You can use the GMC's raising and acting on concerns flowchart to 
help you decide whether to raise a concern.

- Follow your employer’s raising concerns policy & keep a written 
record

- You have legal protections

- Utilise your Freedom to Speak Up Guardian

25 July, 2021

https://www.gmc-uk.org/ethical-guidance/learning-materials/raising-and-acting-on-concerns-flowchart
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The BMA as a trade union

An organisation of members who are usually workers or 
employees. It looks after their interests at work by doing 
things like:

- Negotiating pay and conditions 
- Discussing members’ concerns with employers
- Representing members to disciplinary and grievance 

meetings

25 July, 2021
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Who are we?

25 July, 2021

− Trade union for doctors and medical students,
representing you locally and nationally 

− Individual employment support 
− Professional development 

support@bma.org.uk
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BMA support

25 July, 2021

Contract checking
service

Learning and 
development

Individual employment 
support

support@bma.org.uk

0300 1231233
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Local negotiating committee

- The BMA at a local level
- BMA Representatives of all grades
- Includes IRO
- Negotiates on:

- Terms and conditions 

- Policies and procedures

- Collective issues

25 July, 2021
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Look after your wellbeing

support@bma.org.uk



©British Medical Association

Questions?
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